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understanding of Petitioner s circumstances and agreed with comments provided by the 
Command Master Chief.  Therefore, the Board determined that Petitioner received improper 
guidance from his detailer, career counselor, and administrative personnel on the process for 
requesting SDIP and due to operational commitments and the lack of time and opportunity, and 
the timing of reference (c),1 Petitioner s ability to submit the request through his previous 
command was delayed.  Therefore, the Board determined that under this circumstance relief is 
warranted.

RECOMMENDATION

Petitioner submitted a NAVPERS 1306/7 requesting SDP-B for continue sea duty service 
beyond their prescribed sea tour by 36 months based upon DOD area or minimum activity tour 
length with command endorsement.  Request was submitted in a timely manner, in accordance 
with Policy Decision Memorandum 002-21 (Sea Duty Incentive Pay Program).  Furthermore, the 
request was received and approved by cognizant authority.

-entitled matter.

5.  Pursuant to the delegation of authority set out in Section 6(e) of the revised Procedures of the 
Board for Correction of Naval Records (32 Code of Federal Regulations, Section 723.6(e)), and 
having assured compliance with its provisions, it is hereby announced that the foregoing
corrective action, taken under the authority of the reference, has been approved by the Board on 
behalf of the Secretary of the Navy.

7/29/2024

1 Announced the Navy s new Senior Enlisted Marketplace for Active Component Sailor advancement to master 
chief.  This is the first phase in a process that will ultimately include all chief petty officers and is a fundamental 
change in how the Navy advances senior enlisted leaders.  In this first phase, all eligible E-8s, with the exception of 
those listed in paragraph 2, will be screened (not selected) by an E-9 board.  Those who successfully screen will not 
be automatically advanced but will be given the opportunity to apply for an E-9 position.  To advance to E-9, 
successfully screened E-8s must be matched to an E-9 position via MyNavy Assignment, obligate to serve the 
prescribed tour length, complete any in-route training, and actually report to the E-9 billet.  In line with reference 
(a), candidates must have their commanding officer s recommendation to advance and must meet normal time in 
rate requirements.




