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periods of UA totaling 131 days.  On 26 April 1982, you were convicted by special court martial 

(SPCM) for two instances of UA and disobeying a lawful order from a superior officer.  You 

were found guilty and sentenced to reduction in rank and a period of restrictions.   

Between 22 June 1982 to 12 July 1982, you began two periods of UA totaling nine days.  On 14 

July 1982, you received a second NJP for two instances of UA and missing ship movement.  

Consequently, you were notified of the initiation of administrative separation proceedings by 

reason of misconduct due to frequent involvement.  You decided to waive your procedural rights 

and your commanding officer recommended an Other Than Honorable (OTH) discharge 

characterization of service by reason of misconduct due to frequent involvement.  The separation 

authority approved the recommendation, and, on 6 August 1982, you were so discharged.   

Post-discharge, you applied to the Naval Discharge Review Board (NDRB) for relief.  On  

15 September 1984, the NDRB denied your request after concluding your discharge was proper 

as issued.      

The Board carefully considered all potentially mitigating factors to determine whether the 

interests of justice warrant relief in your case in accordance with the Wilkie Memo.  These 

included but were not limited to your desire for a discharge upgrade and contentions that: (a) you 

are requesting an upgrade with the intent to apply for Medicare for a lumbar injury you sustained 

while serving on board the , (b) the Navy is not releasing your medical records so 

you can obtain medical assistance.  For purposes of clemency and equity consideration, the Board 

noted you did not provide supporting documentation describing post-service accomplishments or 

advocacy letters.  

After thorough review, the Board concluded these potentially mitigating factors were insufficient 

to warrant relief.  Specifically, the Board determined that your misconduct, as evidenced by your 

NJPs and SPCM, outweighed these mitigating factors.  In making this finding, the Board 

considered the seriousness of your misconduct and found that your conduct showed a complete 

disregard for military authority and regulations.  Additionally, the Board considered the likely 

negative impact it had on the good order and discipline of your unit.  Finally, absent a material 

error or injustice, the Board declined to summarily upgrade a discharge solely for the purpose of 

facilitating veterans’ benefits or enhancing educational or employment opportunities. 

As a result, the Board concluded your conduct constituted a significant departure from that 

expected of a service member and continues to warrant an OTH characterization.  Even in light 

of the Wilkie Memo and reviewing the record holistically, the Board did not find evidence of an 

error or injustice that warrants granting you the relief you requested or granting relief as a matter 

of clemency or equity.  Accordingly, given the totality of the circumstances, the Board 

determined that your request does not merit relief.   

The Board noted that you received an Honorable discharge from your first enlistment period and 

may be eligible for Department of Veterans Affairs (VA) medical assistance for your medical 

condition.  The Board recommends you contact your nearest VA office to determine your 

eligibility for care. 






