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10 January 2000, you were evaluated by a mental health professional and recommended for 

Entry Level Separation due to disqualifying psychiatric condition affecting potential for 

performance or expected duties and responsibilities while on active duty.  Consequently, the 

Commanding Officer (CO) directed that you be discharged with an uncharacterized Entry Level 

Separation for Erroneous Entry.  You were so discharged on 27 January 2000. 

 

The Board carefully considered all potentially mitigating factors to determine whether the 

interests of justice warrant relief in your case in accordance with the Kurta, Hagel, and Wilkie 

Memos.  These included, but were not limited to, your desire for a discharge upgrade and 

contentions that you entered the Navy under false pretenses from your recruiter, the 

uncharacterized entry-level separation and erroneous discharge is now impeding your 

professional advancement and ability to provide for your family, you have turned your life around 

as an adult.  For purposes of clemency and equity consideration, the Board considered the 

evidence you provided in support of your application. 

 

As part of the Board review process, a licensed clinical psychologist (Ph.D.) reviewed your 

contentions and the available records, and issued an AO dated 27 January 2025.  The Ph.D. stated 

in pertinent part: 

 

During military service, the Petitioner was properly evaluated and diagnosed with 

an Adjustment Disorder. There is no evidence that his in-service diagnosis was in 

error. An Adjustment Disorder diagnosis indicates that the Petitioner was 

experiencing difficulty in service, and typically resolves after separation from 

service. Additional records (e.g., active duty medical records, post-service mental 

health records describing the Petitioner’s diagnosis, symptoms, and their specific 

link to his separation) would aid in rendering an alternate opinion. 

 

The Ph.D. concluded, “it is my clinical opinion that there is insufficient evidence of a mental 

health condition that may be attributed to military service.  There is insufficient evidence to 

attribute his misconduct to a mental health condition.” 

 

After thorough review, the Board concluded these potentially mitigating factors were insufficient 

to warrant relief.  Specifically, the Board determined your assigned uncharacterized entry level 

separation (ELS) remains appropriate.  Service regulations direct the assignment of an 

uncharacterized ELS when a service member is processed for separation within their first 180 

days of active service.  While there are exceptions in cases involving misconduct or extraordinary 

performance, the Board determined neither exception applied in your case.  Further, the Board 

concurred with the AO and determined there is insufficient evidence to of a mental health 

condition that may be attributed to military service.  As explained in the AO, you were properly 

evaluated and diagnosed with an Adjustment Disorder and there is no evidence that your in-

service diagnosis was in error.  Finally, absent a material error or injustice, the Board declined to 

summarily upgrade a discharge solely for the purpose of facilitating veterans’ benefits, or 

enhancing educational or employment opportunities.  However, the Board noted your post-

discharge accomplishments and was not persuaded by your contention that your brief period of 

active duty service is impeding your post-discharge career. 

 






