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     d.  In October 2020, Petitioner was awarded NEC L23A. 

 

     e.  On 2 October 2020, Petitioner reenlisted for 5 years with an EAOS of 1 October 2025 and 

received a zone A SRB. 

 

     f.  On 1 April 2022, PFA Cycle 1 2022 started and ended on 30 September 2022 listing the 

following: BCA Pass/PRT Pass and on 1 February 2023, PFA Cycle 1 2023 started and ended on 

30 November 2023 listing the following: BCA Pass/PRT Pass. 

 

     g.  On 15 March 2023, Petitioner’s Reporting Senior signed a Periodic/Regular Evaluation 

Report and Counseling Record for the period of 16 March 2022 to 15 March 2023.  Petitioner 

received an Early Promote promotion recommendation. 

 

     h.  On 6 September 2023, Petitioner entered zone B. 

 

     i.  On 1 February 2024, PFA Cycle 1 2024 started and ended on 30 November 2024 listing the 

following: BCA Pass/PRT Pass. 

 

     j.  On 11 March 2024, Petitioner’s Reporting Senior signed a Periodic/Regular Evaluation 

Report and Counseling Record for the period of 16 March 2023 to 15 March 2024.  Petitioner 

received an Early Promote promotion recommendation. 

 

     k.  In May 2024, Petitioner was awarded NEC 8CFL. 

 

     l.  On 1 July 2024, Petitioner was issued official change duty orders (BUPERS order: ) 

with required obligated service to December 2027, while stationed in  

 with an effective date of departure of November 2024.  Petitioner’s ultimate activity was 

 for duty with an effective date of arrival of 31 December 2024 with a 

projected rotation date of December 2027. 

 

     m.  On 13 September 2024, Petitioner reenlisted for 6 years with an EAOS of 12 September 

2030 and received a zone B SRB. 

 

     n.  On 18 November 2024, Petitioner transferred from  and arrived 

at  on 25 November 2024 for duty.  

 

CONCLUSION 

 

Upon review and consideration of all the evidence of record, and especially in light of the 

contents of enclosure (2), the Board finds the existence of an injustice warranting the following 

corrective action.  The Board concluded that on 13 September 2024, Petitioner reenlisted for 6 

years, and was awarded a zone B, HM/L23A, 3.5 award level SRB.  At that time, Petitioner met 

the requirements for the Pay for Performance Kicker +0.5, in accordance with reference (c).1  

The Board determined, had the Command Career Counselor submitted the documentation as 

 
1 FY24 SRB Award Plan (N13 SRB 003/FY24), a zone “B” SRB with an award level of 3.5 ($60,000 award ceiling) 

for the HM/L23A rate/NEC was listed.  Furthermore, Sailors are eligible for a +0.5 pay for performance SRB 






