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unauthorized absence (UA) totaling 27 days.  On 20 September 1982, you received nonjudicial 
punishment for three periods of UA.  Between 17 January 1983 and 26 January 1983, you 
commenced two periods of UA totaling six-days and resulting on you missing ship’s movement.   
 
On 27 January 1983, you were evaluated by a medical officer as a result of attempted suicide and  
diagnosed with Depression.  On 28 January 1983, you were evaluated by a medical officer and 
diagnosed with Mixed Personality Disorder with Drug and Alcohol Abuse.  Subsequently, you 
were again evaluated by a medical officer as a result of multiple suicide attempts while on the 
brig and diagnosed with Mixed Personality Disorder with Borderline Features, alcohol Abuse, 
Continuous, and Cannabis Abuse.  On 29 January 1983, you began a period of UA which lasted 
three-days.  On 22 February 1983, you were evaluated by a medical officer and admitted being 
unable to handle pressure.  You expressed your desire to be out of the Navy.   
 
On 8 April 1983, you received a second NJP for nine periods of UA, missing ship’s movement, 
wrongful possession of drug paraphernalia, wrongful use of a controlled substance-marijuana, and 
disobeying a lawful order.  You were notified of the initiation of administrative separation 
proceedings by reason of misconduct due to drug abuse and minor disciplinary infractions.  You 
waived your procedural rights and your commanding officer recommended an Other Than 
Honorable (OTH) discharge characterization of service.  The separation authority approved the 
recommendation by reason of misconduct due to drug abuse and you were so discharged on 4 
May 1983.       
 
The Board carefully considered all potentially mitigating factors to determine whether the 
interests of justice warrant relief in your case in accordance with the Wilkie Memo.  These 
included but were not limited to your desire for a discharge upgrade and contentions that you 
were incorrectly discharged.  For purposes of clemency and equity consideration, the Board noted 
you did not provide supporting documentation describing post-service accomplishments or 
advocacy letters.  
 
After thorough review, the Board concluded these potentially mitigating factors were insufficient 
to warrant relief.  Specifically, the Board determined that your misconduct, as evidenced by your 
NJPs, outweighed these mitigating factors.  In making this finding, the Board considered the 
seriousness of your misconduct and the fact it included drug related offenses.  The Board 
determined that illegal drug possession and use by a service member is contrary to military core 
values and policy, renders such members unfit for duty, and poses an unnecessary risk to the 
safety of their fellow service members.  Further, the Board considered the seriousness of your 
misconduct and found that your conduct showed a complete disregard for military authority and 
regulations.  Additionally, the Board observed that you were given multiple opportunities to 
correct your conduct deficiencies and chose to continue to commit misconduct; which led to your 
OTH discharge.  Your conduct not only showed a pattern of misconduct but was sufficiently 
pervasive and serious to negatively affect the good order and discipline of your command.  
Finally, the Board noted you provided no evidence, other than your statement, to substantiate 
your contention. 
 
As a result, the Board determined that there was no impropriety or inequity in your discharge and 
concluded that your misconduct and disregard for good order and discipline clearly merited your 






