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Dear Petitioner:  

 

This is in reference to your application for correction of your naval record pursuant to Section 

1552 of Title 10, United States Code.  After careful and conscientious consideration of relevant 

portions of your naval record and your application, the Board for Correction of Naval Records 

(Board) found the evidence submitted insufficient to establish the existence of probable material 

error or injustice.  Consequently, your application has been denied.   

 

Because your application was submitted with new evidence not previously considered, the Board 

found it in the interest of justice to review your application.  A three-member panel of the Board, 

sitting in executive session on 4 April 2025, has carefully examined your current request.  The 

names and votes of the panel members will be furnished upon request.  Your allegations of error 

and injustice were reviewed in accordance with administrative regulations and procedures 

applicable to the proceedings of the Board.  Documentary material considered by the Board 

consisted of your application together with all material submitted in support thereof, relevant 

portions of your naval record, and applicable statutes, regulations, and policies, to include the  

25 July 2018 guidance from the Under Secretary of Defense for Personnel and Readiness 

regarding equity, injustice or clemency determinations (Wilkie Memo).   

 

You previously applied to this Board for a discharge upgrade and were denied on 20 July 2011 

and 2 May 2019.  The summary of your service remains substantially unchanged from that 

addressed in the Board’s previous decision. 

 

The Board carefully considered all potentially mitigating factors to determine whether the 

interests of justice warrant relief in your case in accordance with the Wilkie Memo.  These 

included, but were not limited to, your desire for a discharge upgrade and change to your reason 

for separation.  You contend that:  (a) your reconsideration request presents for the Board’s 

review new evidence related to your positive post-discharge conduct, your young age at the time 

of your misconduct, the length of time since your misconduct, your acceptance of responsibility 
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for your misconduct, your employment history, and your post-discharge health problems, (b) 

your excellent post-discharge conduct outweighs the misconduct that led to your discharge, (c) 

since your separation from the Navy, the military's views concerning rehabilitation and second 

chances have changed considerably, (d) such changes, along with your compelling post-

discharge record and acceptance of responsibility, warrant an upgrade in your characterization of 

service and reason and authority for separation, (e) your misconduct was minor and non-violent, 

and (f) pursuant to the Wilkie Memo, your post-discharge conduct, job-history, and character 

collectively weigh in favor of an upgrade in discharge characterization.  For purposes of 

clemency and equity consideration, the Board considered the totality of the evidence you 

provided in support of your application.   

 

After thorough review, the Board concluded these potentially mitigating factors were insufficient 

to warrant relief.  The Board did not believe that your record was otherwise so meritorious as to 

deserve a discharge upgrade.  The Board concluded that significant negative aspects of your 

conduct and/or performance greatly outweighed any positive aspects of your military record.  

The Board determined that characterization under Other Than Honorable (OTH) conditions is 

generally warranted for misconduct and is appropriate when the basis for separation is the 

commission of an act or acts constituting a significant departure from the conduct expected of a 

Sailor.  The Board also noted that you left the Navy while you were still contractually obligated 

to serve and you went into an unauthorized absence status without any legal justification or 

excuse on no less than two separate occasions.  The Board determined that the record clearly 

reflected your misconduct was intentional and willful and indicated you were unfit for further 

service.  The Board observed you were given multiple opportunities to correct your conduct 

deficiencies but chose to continue to commit misconduct; which led to your OTH discharge.  

Your conduct not only showed a pattern of misconduct but was sufficiently pervasive and serious 

to negatively affect the good order and discipline of your command.  Moreover, the Board noted 

that the evidence of record did not demonstrate that you were not mentally responsible for your 

conduct or that you should not otherwise be held accountable for your actions.  

 

The Board observed that character of military service is based, in part, on conduct and overall 

trait averages which are computed from marks assigned during periodic evaluations.  Your 

overall active duty trait average calculated from your available performance evaluations during 

your enlistment was approximately 2.533 in conduct.  Navy regulations in place at the time of 

your discharge recommended a minimum trait average of 3.0 in conduct (proper military 

behavior), for a fully honorable characterization of service.  The Board concluded that your 

conduct marks during your active duty career were a direct result of your substandard 

performance of duty and cumulative misconduct which further justified your OTH discharge 

characterization.   

 

As a result, the Board determined that there was no impropriety or inequity in your discharge, 

and the Board concluded that your cumulative misconduct and blatant disregard for good order 

and discipline clearly merited your discharge.  While the Board carefully considered the 

evidence you submitted in mitigation, even in light of the Wilkie Memo and reviewing the record 

liberally and holistically, the Board did not find evidence of an error or injustice that warrants 

granting you the relief you requested or granting relief as a matter of clemency or equity.  

Ultimately, the Board concluded the mitigation evidence you provided was insufficient to 






