


              

             Docket No. 1453-25 
 

 2 

recommendation.  On 5 April 1991, you were so discharged.  In the meantime, on 24 February 

1991, you began a third period of UA which lasted 18 days and resulted in your apprehension by 

military authorities.   

 

The Board carefully considered all potentially mitigating factors to determine whether the 

interests of justice warrant relief in your case in accordance with the Wilkie Memo.  These 

included but were not limited to your desire for a discharge upgrade and contentions that: (a) your 

assertion that your discharge should be corrected because it unfairly disqualifies you from 

receiving veterans’ benefits, (b) a single incident cause by a personal struggle does not reflect the 

entirety of your service and dedication, (c) your narrative reason for separation is disproportionate 

and correcting it would address this injustice and you completed your tour of duty, (d) you joined 

the Navy at age 18 with the desire to create a better future for yourself, (e) your dedication for the 

military with your role as a husband and father was challenging, (f) there were times when your 

family required more attention, which led you to missed days of work, (g) through growth and 

maturity, you have learned the importance of balancing your commitments and prioritizing your 

responsibilities effectively.  For purposes of clemency and equity consideration, the Board 

considered the evidence you provided in support of your application.   

       

After thorough review, the Board concluded these potentially mitigating factors were insufficient 

to warrant relief.  Specifically, the Board determined that your misconduct, as evidenced by your 

NJPs, outweighed these mitigating factors.  In making this finding, the Board considered the 

seriousness of your misconduct and found that your conduct showed a complete disregard for 

military authority and regulations.  The Board observed you were given multiple opportunities to 

correct your conduct deficiencies but chose to continue to commit misconduct; which led to your 

OTH discharge.  Your conduct not only showed a pattern of misconduct but was sufficiently 

pervasive and serious to negatively affect the good order and discipline of your command.  

Additionally, contrary to your contention, the Board noted you did not complete your enlistment 

and were administratively separated based on your repeated misconduct.  Finally, absent a 

material error or injustice, the Board declined to summarily upgrade a discharge solely for the 

purpose of facilitating veterans’ benefits or enhancing educational or employment opportunities. 

 

As a result, the Board determined that there was no impropriety or inequity in your discharge and 

concluded that your misconduct and disregard for good order and discipline clearly merited your 

discharge.  While the Board carefully considered the evidence you submitted in mitigation, even 

in light of the Wilkie Memo and reviewing the record holistically, the Board did not find 

evidence of an error or injustice that warrants granting you the relief you requested or granting 

relief as a matter of clemency or equity.  Ultimately, the Board concluded the mitigation 

evidence you provided was insufficient to outweigh the seriousness of your misconduct.  

Accordingly, given the totality of the circumstances, the Board determined that your request does 

not merit relief.   

 

You are entitled to have the Board reconsider its decision upon the submission of new matters, 

which will require you to complete and submit a new DD Form 149.  New matters are those not 

previously presented to or considered by the Board.  In this regard, it is important to keep in  

mind that a presumption of regularity attaches to all official records.  Consequently, when  






