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Dear   

 

This is in reference to your application for correction of your naval record pursuant to Section 1552 

of Title 10, United States Code.  After careful and conscientious consideration of relevant portions of 

your naval record and your application, the Board for Correction of Naval Records (Board) found the 

evidence submitted insufficient to establish the existence of probable material error or injustice.  

Consequently, your application has been denied. 

 

A three-member panel of the Board, sitting in executive session, considered your application on  

4 September 2025.  The names and votes of the members of the panel will be furnished upon request.  

Your allegations of error and injustice were reviewed in accordance with administrative regulations 

and procedures applicable to the proceedings of this Board.  Documentary material considered by the 

Board consisted of your application, together with all material submitted in support thereof, relevant 

portions of your naval record and applicable statutes, regulations, and policies.  In addition, the 

Board considered the advisory opinion contained in Headquarters, U. S.  Marine Corps memorandum 

1341 RAP of 13 June 2025, which was provided to you for comment.  

 

On 7 December 2015, you enlisted in the U.S. Marine Corps Reserve for 8 years with an End of 

Obligated Service of 6 December 2023.  

 

On 16 December 2016, you were assigned  

 

You were released from active duty for training with an honorable character of service and were 

issued a Certificate of Release or Discharge from Active Duty (DD Form 214) for the period of 

1 February 2016 to 17 December 2016 upon completion of required active service. 

 

In accordance with MARADMIN 628/20 published on 21 October 2020, Purpose.  To clarify the 

monetary incentives for special duty assignment (SDA) and type-one (Tl) screenable billets for FY21 

announced in MARADMIN 438/19 and MARADMIN 634/19 and announce other enlisted 

assignments eligible for assignment incentive pay (AIP) for FY 2021 authorized in the Assistant 

Secretary of the Navy (Manpower and Reserve Affairs) memorandum, AIP, SDA pay and Voluntary 

Supplemental Incentives (VSI) in support of marines filling certain special assignments.  The 

monetary incentives in reference (a) apply to the following Active Reserve (AR) assignments: 

Production Recruiters (8421), Drill Instructors (0911), and Combat Instructors (0913). 
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SDA Pay, AIP, and/or VSI are paid to eligible Marines assigned to certain billets.  SDA Pay is 

authorized only for SDA billets.  AIP will replace SDA Pay for all non-SDA billets previously 

designated for SDA Pay.  VSI is a new incentive authorized only for SDA volunteers.  Marines 

meeting the eligibility criteria in paragraph 4 may elect to receive AIP and/or VSI in monthly 

payments or as a single lump sum at the discretion of the Marine.  

 

VSI.  VSI is paid monthly or in lump sum amounts to provide an additional incentive in the 

assignment process to encourage Marines to volunteer for SDA during the SDA volunteer period.  

5.C.1.  Monthly VSI.  Monthly VSI is paid one-half of its dollar value on the first of the month 

and the other half paid on the 15th of the month.  A written agreement is required to qualify for 

monthly VSI.  The cumulative dollar value of monthly VSI payments for a given tour length is 

the same as its corresponding single lump sum payment option (i.e., the lump sum amount is not 

discounted).  For example, $278 dollars paid each month for a 36-month tour is 10,000 

dollars.  Its corresponding single lump sum payment option is 10,000 dollars. 

 

SDA.  6.A.1.  Recruiters (8411/8421/5524).  SDA Pay 150 dollars per month and AIP 225 

dollars per month or 7,400 dollar lump sum AIP for a 36-month tour.  Marines who volunteered 

for a FY2021 Recruiter class are eligible for a 10,000 dollar VSI for a 36-month tour.  Marines 

who volunteered for a second tour for 24 months that begins in FY2021 are eligible for 6,700 

dollar VSI.  VSI is in addition to the SDA Pay and AIP.   

 

In accordance with MARADMIN 039/22 published on 3 February 2022, Purpose.  To provide an 

update to MARADMIN IS 629/20 in accordance with Assistant Secretary of the Navy (Manpower 

and Reserve Affairs) memorandum, AIP, SDA pay and VSI in support of marines filling certain 

special assignments. 

 

Effective 1 January 2022, the changes described herein go into effect and all other incentives and 

administrative guidance in reference (a) remain valid and current.  3.A.  Policy period.  The 

guidance contained herein and in reference (a) shall remain in effect until 31 December 2023 or 

superseded, whichever occurs first.  3.B.  Monetary Incentives… Lump sum AIP.  For non-

PMOS assignments (e.g., Drill Instructor, Recruiter, etc.), the number of months pledged in the 

lump sum AIP agreement can be less than but cannot exceed the tour length for the assignment or 

the Marine’s End of Active Service (EAS), whichever occurs first.  Whereas Marines who are 

serving in PMOS assignments (e.g., Career Recruiter, Critical Skill Operators, etc.) can agree, in 

the lump sum agreement, to serve beyond the tour length but cannot exceed their EAS.  

3.C.3.  VSI.  Marines who volunteered for a 24-month, second tour SDA and extend their tour to 

a 36-month tour are not eligible for an increase of VSI payment from 6,700 to 10,000 dollars. 

 

In accordance with MARADMIN 537/22 published on 14 October 2022, authorizes the following 

bonuses:  a. AR First Tour Prior Service Recruiter (PSR) volunteers.  b. AR PSR Limited Tour 

volunteers.  c. AR PSR Tour Extension volunteers.  d. AR PSR Second Tour volunteers.  e. AR PSR 

Career Recruiter Lateral Moves for FY23. 

 

AR PSR First Tour Volunteer.  Marines who volunteered were accepted, and successfully 

completed the Basic PSR Course for FY23 are eligible to apply for $30,000 for a 36 month 

obligation in addition to the incentives outlined in MARADMIN 039/22, SDA Pay, AIP, and 

VSI.  Additional Marines may volunteer for FY23 and must submit requests NLT 15 March 

2023.  This MARADMIN is active until canceled or updated. 
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Table 1: Standard assignment durations and SDA Pay and AIP levels: Assignment (8411) (8421) 

(5524).  Standard (Tour Duration) 36 months.  SDA Pay (monthly) $150.  AIP (monthly) $225.  

VSI/AIP (monthly) $278 or (Lump Sum) $10,000. 

 

On 16 April 2024, you signed Statement of Understanding (SOU) for Active Reserve (AR) Prior 

Service Recruiting (PSR)/AR Career Recruiter Incentive in the amount of $30,000 (MARADMIN 

537/22).  Furthermore, it was witnessed by a gaining unit officer on 16 April 2024. 

 

On 1 May 2024, your Careerist Reserve SDA w/Extension, submitted on 1 March 2024, was 

approved by your Commanding Officer.  Notes for CP: “SNM has been approved for the Active 

Reserve Recruiter Incentive.  A SDA ONLY RELM type must be submitted to HQMC (Reserve 

Affairs) for incentive assignment and payment upon successful completion of SDA training.  

Subsequent ARRI assignment request will include initial submission Statement of Understanding and 

new pg. 6 of the NAVMC 11537A only.” 

 

On 4 May 2024, you reenlisted for 4 years with a Reserve End of Current Contract (ECC) of  

3 May 2028. 

 

On 13 May 2024, Director, Reserve Affairs Division notified Distribution List that “[a]s a result of 

the enthusiastic response to the referenced incentives, the processes set forth in the following 

paragraphs are effective upon release to ensure the prompt and accurate distribution of monetary 

incentives to qualified Marines.  As these incentives are highly competitive.  Marines are encouraged 

to leverage them as soon as eligible.” 

 

“The AR Recruiting Incentive Program under MARADMIN 537/22 is modified according to the 

following guidelines.  All bonus types under this program are not limited to FY23 and will apply 

to current and future FYs until canceled or updated, subject to funding limitations.  The AR First 

Tour PSR incentive remains open for further submissions until funding limitations are reached.  

The bonus amount is now $20,000.  The requirement to volunteer in FY23 per reference (i) is 

rescinded.  The AR limited tour PSR incentive is unchanged but closed for FY24 submissions.  

The one-year PSR extension incentive is unchanged but closed for FY24 submissions.  The 

incentive for subsequent PSR tours is unchanged but closed for FY24 submissions.  The AR PSR 

Career Recruiter Lateral Moves incentive is unchanged and remains open for further submissions 

until funding limitations are reached. 

Due to budgetary limitations, incentives will be issued as funds are available until funding 

limitations are reached.  The parameters established in this letter are effective until new guidance 

is published.” 

 

On 5 December 2024, Director, Reserve Affairs Division notified Distribution List that “[p]er the 

references, this letter provides authority for the Active Reserve (AR) First Tour Prior Service 

Recruiter (PSR) Volunteer and AR Career PSR Lateral Move incentives.” 

 

“AR First Tour PSR Volunteer (8421) : AR Marines who volunteer, are accepted, and 

successfully complete the Basic Prior Service Recruiting Course (BPSRC) by 30 September 2025 

are eligible to apply for $15,000 for a 36-month obligation in addition to the incentives outlined 

in reference (d) [MARADMIN 039/22] . A volunteer is not guaranteed duty location.” 

 

On 13 February 2025, you were assigned  






