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Dear Petitioner:  

 

This is in reference to your application for correction of your naval record pursuant to Section 

1552 of Title 10, United States Code.  After careful and conscientious consideration of relevant 

portions of your naval record and your application, the Board for Correction of Naval Records 

(Board) found the evidence submitted insufficient to establish the existence of probable material 

error or injustice.  Consequently, your application has been denied.    

 

A three-member panel of the Board, sitting in executive session, considered your application on 

3 September 2025.  The names and votes of the members of the panel will be furnished upon 

request.  Your allegations of error and injustice were reviewed in accordance with administrative 

regulations and procedures applicable to the proceedings of this Board.  Documentary material 

considered by the Board consisted of your application, together with all material submitted in 

support thereof, relevant portions of your naval record and applicable statutes, regulations and 

policies, as well as the  decision by the Marine Corps Performance Evaluation 

Review Board (PERB) and the  Advisory Opinion (AO) provided to the PERB 

by the Headquarters Marine Corps Performance Evaluation Section (MMPB-23).  Although you 

were afforded an opportunity to submit a rebuttal, you chose not to do so. 

 

The Board carefully considered your request to remove the fitness report for the reporting period 

21 April 2022 to 30 September 2022 because you “received lower percentages at processing and 

cumulative.”  Specifically, you contend the Reporting Senior (RS) was either incorrectly 

reporting marks to the Reviewing Officer (RO) at the time or the RS was mismanaging her 

sergeant profile and did not understand that her marks create percentages which are “directly tied 

to promotion.”  Additionally, you contend you were not counseled, formally or informally, 

throughout your three years at the command.  Further, because you were being recommended for 

promotion on each fitness report, you “assumed [your] best interest was being monitored” 

because the “image of the marks [you] received, show a Marine who [was] doing a solid job.”  

You also explain you were marked in the 95th percentile within a competitive profile of 80 

sergeants on your first annual fitness report while on your special duty assignment and received 

an impact award upon completion of fiscal year 2024 for Rookie Recruiter of the Year.  Lastly, 

in support of your contention the RS mismanaged her profile, you submitted an email from your 






