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     e.  On 21 November 2022, Petitioner transferred from  and arrived at  

 on 14 December 2022 for duty.   

 

     f.  Petitioner’s first day eligible to elect CP was 2 November 2023. 

 

     g.  On 2 April 2024, Petitioner reached 11 years 11 months of service from PEBD; Navy 

Standard Integrated Personnel System (NSIPS) CP eligibility notification was emailed to 

 

 

     h.  On 29 April 2024, Petitioner transferred from  and arrived to  

 on 30 April 2024 for temporary duty.   

 

     i.  Petitioner’s last day eligible to elect CP was 1 May 2024. 

 

     j.  On 8 August 2024, Petitioner transferred from  and arrived at  

 on 8 August 2024 for duty.   

 

     k.  On 27 March 2025, Commander, Navy Personnel Command notified Petitioner that 

NSIPS indicates that you are enrolled in the BRS with a PEBD of 120502.  Under BRS you may 

be eligible for CP at 12 Years of Service (YOS) based on your PEBD.  CP is a one-time, mid-

career incentive payment in exchange for an agreement to perform four years of additional 

obligated service.  This one-time payment is in addition to any other career field-specific 

incentives or retention bonuses. 

 

     l.  On 20 July 2025, Petitioner transferred from  and arrived to  

on 30 July 2025 for duty and advance to YNC/E-7 on 16 August 2025.  On 18 September 2025, 

Petitioner acknowledged CP eligibility, CP obligated service requirements outlined in reference 

(b) and elected to receive CP in lump sum. 

 

CONCLUSION 

 

Upon review and consideration of all the evidence of record, and especially in light of the 

contents of enclosure (2), the Board finds the existence of an injustice warranting the following 

corrective action.  Petitioner met the eligibility criteria for CP, however failed to make the 

election in accordance with references (b)1 and (c)2 prior to passing the 12-year service deadline.   

 
1 CP is designed to incentivize Service members to obligate for an additional 4 YOS and increase the likelihood that 

the members will remain in the Navy until eligibility for a regular or non-regular retirement.  It is the Service 

member’s responsibility to submit a request for CP prior to reaching 12 YOS from the member’s PEBD.  Members 

must ensure their e-mail address is accurate within the Navy personnel system.  The Navy personnel system will 

send notifications to the BRS-eligible members first at 6 months, then at 90 days prior to the CP date, reminding 

members that they are coming up on the CP election deadline.  If the CP election is not in a complete status, a final 

e-mail will be sent to the member’s e-mail address registered in the Navy personnel system 1 month prior to the CP 

date based on member’s PEBD. 

 
2 Announced the BRS midcareer CP rates for Calendar Year 2024.  The CY-24 CP rates are: a. Total CP for Active 

Component is two and a half times the monthly basic pay for a Service Member of that grade who has reached 12 

YOS.  b. Total CP for Training and Administration of the Reserves is two and a half times the monthly basic pay for 






