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This is in reference to your application for correction of your naval record pursuant to Section
1552 of Title 10, United States Code. After careful and conscientious consideration of relevant
portions of your naval record and your application, the Board for Correction of Naval Records
(the Board) found the evidence submitted insufficient to establish the existence of probable
material error or injustice. Consequently, your application has been denied.

Although your application was not filed in a timely manner, the Board found it in the interest of
justice to waive the statute of limitations and consider your case on its merits. A three-member
panel of the Board, sitting in executive session, considered your application on 11 December
2025. The names and votes of the members of the panel will be furnished upon request. Your
allegations of error and injustice were reviewed in accordance with administrative regulations
and procedures applicable to the proceedings of this Board. Documentary material considered
by the Board consisted of your application, together with all material submitted in support
thereof, relevant portions of your naval record and applicable statutes, regulations, and policies.

The Board determined that your personal appearance, with or without counsel, would not
materially add to their understanding of the issues involved. Therefore, the Board determined
that a personal appearance was not necessary and considered your case based on the evidence of
record.

In accordance with OPNAYV Instruction 1900.4A published on 19 February 2019, Personnel
Eligible for Full Separation Pay (non-disability). Members involuntarily separated

from active duty whose separation is characterized as honorable and who meet the criteria in
subparagraphs 7a and 7b, except those excluded in paragraphs 8 and 9, are entitled to the full rate
of separation pay.

Minimum Service. (1) Officers on the active duty list must have completed at least 6 years
of active duty service prior to separation. The qualifying years do not have to be continuous,
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however, the last phase of the qualifying term must end immediately before the separation,
discharge, or release.

Reserve Obligation. The Service member has entered into a written agreement to serve

in the Ready Reserve for a period of not less than 3 years following separation from active
duty. A member who enters into this written agreement and who is not qualified for
appointment or enlistment in the Ready Reserve need not be enlisted or appointed to be
considered to have met this condition of eligibility for separation pay. If the member has a
service obligation remaining at the time the member is separated from active duty, the 3-year
obligation will begin on the day after the date on which the member completes this
obligation.

On 9 December 2020, you were issued official separation orders (BUPERS order: 3440), with
required obligated service to December 2024, while stationed injj
I Vit an cffective date of departure of April 2021. Furthermore, the
following was listed: Member advised: if an acceptance and oath of office for a reserve
appointment (NAVPERS Form 1000/4) has not been received by your command, payment of
separation pay shall not occur until member signs DD Form 1070/613 (page 13 entry) containing
the following statement: Date: 01 May 2021: I agree to sign an acceptance and oath of office
(NAVPERS Form 1000/4) for an appointment into the Navy reserves for a period of three years
after separation, if one is tendered.

You are directed to contact the career transition office (CTO) immediately at

Transition assistants (TA) located in Millington,
TN (central standard time) are available to coordinate your reserve appointment and facilitate
your transition from the Active Component (AC) to the Reserve Component (RC).

Your separation as a result of twice failing to select for the next higher grade and the
authorization to draw separation pay is contingent upon accepting a reserve appointment
(NAVPERS Form 1000/4) in the Navy reserves if one is tendered or received. However, due
to administrative delay, the reserve appointment cannot be issued at this time. To receive
separation pay you must sign a Page 13 (DD Form 1070/613). The servicing PSD shall
contact G, 0 the correct

format and legal text.

Under 10 U.S.C. 1174, authorized to draw separation pay based on ten years, eleven months
active service.

Separation payment is contingent on member signing a reserve oath of office.

Your attention is invited to the special additional information section which should be
completed and contain the separation code JGB in block 26.

You were discharged with an Honorable character of service and were issued a Certificate of
Release or Discharge from Active Duty (DD Form 214) for the period of 14 May 2010 to 30
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April 2021 upon completion of required active service. Furthermore, block 26 (Separation

Code) EEE—_—

You requested ISP after your release from active duty on 30 April 2021. The Board, in its
review of your entire record and application, carefully weighed all potentially mitigating factors,
to include your assertions. The Board concluded that on 9 December 2020 you were issued
official separation orders || | cs¢ orders advised that parts one and two
must be read and listed instructions complied with. Germane to your separation and entitlement
to ISP, you were required to sign DD Form 1070/613, agreeing to sign a NAVPERS FORM
1000/4 for an appointment into the Navy reserves for a period of three years after separation, if
one is tendered. Furthermore, you were advised of the procedure to coordinate your reserve
appointment and facilitate your transition from the AC to the RC. Moreover, your orders
informed you that separation pay was contingent on you signing a Reserve Oath of Office. You
assert that you contemplated reenlisting, which was why you did not collect your ISP at the time
of separation. However, the Board determined that you met the basic eligibility criteria listed in
OPNAYV Instruction 1900.4A, including the minimum service requirement and that your
separation was based on you being twice passed for promotion. However, the policy specifically
indicates that separation pay will be paid to members involuntarily separated from active duty
and who entered into a written agreement to serve in the Ready Reserve for a period of not less
than three years following separation from active duty. Based on your own admission, you did
not, therefore the Board concluded that no change to your record is warranted.

You are entitled to have the Board reconsider its decision upon submission of new matters,
which will require you to complete and submit a new DD Form 149. New matters are those not
previously presented to or considered by the Board. In this regard, it 1s important to keep in
mind that a presumption of regularity attaches to all official records. Consequently, when
applying for a correction of an official naval record, the burden is on the applicant to
demonstrate the existence of probable material error or injustice.

Sincerely,

1/6/2026






