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  Ref: Signature Date            

 

From:   Chairman, Board for Correction of Naval Records 

To:     Secretary of the Navy 

 

Subj:   REVIEW OF NAVAL RECORD , USN,  

XXX-XX   

 

Ref:   (a) Title 10 U.S.C. § 1552 

 (b) COMNAVCRUITCOMINST 1130.8M 

 (c) COMNAVCRUITCOM msg 161557Z Sep 22  

 

Encl:   (1) DD Form 149 w/attachments 

        (2) Advisory Opinion by NRC, 10 Jul 25 

        (3) Subject’s naval record 

 

1.  Pursuant to the provisions of reference (a), Subject, hereinafter referred to as Petitioner, filed 

enclosure (1) with the Board for Correction of Naval Records (Board), requesting that his naval 

record be corrected to establish eligibility for the Loan Repayment Program (LRP). 

                                              

2.  The Board, consisting of  reviewed Petitioner’s 

allegations of error and injustice on 22 January 2026 and pursuant to its regulations, determined that 

the corrective action indicated below should be taken on the available evidence of record.  

Documentary material considered by the Board consisted of the enclosures, relevant portions of 

Petitioner’s naval record, and applicable statutes, regulations, and policies. 

 

3.  The Board, having reviewed all the facts of record pertaining to Petitioner's allegations of error 

and injustice, found that, before applying to this Board, he exhausted all administrative remedies 

available under existing law and regulations within the Department of the Navy.  The Board made 

the following findings: 

 

    a.  In accordance with reference (b), the LRP application is complete when the applicant selects 

the LRP option during the classification process and provides all items listed on the LRP Worksheet 

to the  Manager, and receives final approval for 

enrollment into via Personalized Recruiting for Immediate and Delayed Enlistment 

Modernization (PRIDE Mod II).  Initial request for LRP in PRIDE Mod II must be submitted at least 

70 days prior to shipping.  Exceptions to policy may be requested.  LRP applicants who do not have 

an NAVCRUITCOM approved LRP application within 10 days of shipping to Recruiting Training 

Command must be rolled out to a later date, or sign a decline letter and be provided a new enlistment 

guarantee.  Additionally, the policy indicates that applicants in the Advanced Technical Field 

program will enlist for four years and concurrently execute an agreement to extend their enlistment 

for 24 months. 
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     b.  Reference (c) applied to future Sailors (FS) initially classified or reclassified on or after                        

17 September 2022.  Active Component (AC) recruits in any program that shipped during any fiscal 

year (FY) and earned 96 or greater semester hours from a postsecondary accredited institution  were 

eligible for a $7,000 Enlistment Bonus for College Credit (EBCC).  AC recruits in the Advanced 

Technical Field Information Systems Technician (ATF/IT) that shipped from September 2022 

through December 2023 were eligible for a $25,000 Enlistment Bonus for Shipping (EBSHP) and 

$10,000 shipping kicker.  Furthermore, FS in any rating/program that shipped October through 

September of any FY were eligible for LRP up to $65,000.  The post accession policy specified all 

Sailors with LRP in their contract, regardless of delayed entry program or active duty service date, 

are eligible.  The Sailor must access to AC and have LRP listed as a guarantee on their current 

NAVCRUIT 1133/52, Enlistment Guarantees in order to maintain eligibility.  For post-accession 

inquiries, the LRP Manager is responsible to determining LRP eligibility.   

 

     c.  Petitioner attended  College from Winter 2010 through the Spring 2012, and 

earned 104 semester hours. 

 

     d.  On 19 September 2022, Petitioner enlisted in the Navy for 8-years, of which 4-years is 

considered an active duty obligation.  NAVCRUIT 1133/102, Enlistment Bonus Statement of 

Understanding was issued listing Advanced Technical Field Information Systems Technician 

(ATF/IT) with a $25,000 EBSHP and $7,000 EBCC based on reference (c).  However, there is no 

record of NAVCRUIT 1133/52, Enlistment Guarantees-Annex “A” being issued.  Petitioner’s DD 

Form 1966, Record of Military Processing reflects he scored a 90 on the Armed Forces Qualification 

Test, he enlisted under the ATF/IT program and that he was eligible for $7,000 EBCC and $25,000 

EBSHP. 

 

     e.  On 6 October 2022, Petitioner entered active duty.   

 

     f.  On 14 December 2022, Petitioner completed Recruit Basic Military Training.    

 

     g.  On 11 January 2023, Petitioner’s Master Military Pay Accounting record reflects $32,000 

enlistment bonus was processed for payment. 

 

     h.  On 13 April 2023, Petitioner completed Information Systems Technician “A” School, followed 

by completion of the Systems Administration Block 0 on 8 November 2023 and completion of the 

Systems Administration Block 1 on 14 December 2023. 

      

     i.  On 17 June 2024, Petitioner reported to his first permanent duty station, Two for 

duty. 

 

CONCLUSION 

 

Upon review and consideration of all the evidence of record, and especially in light of the contents of 

enclosure (2), the Board finds the existence of an error warranting the following corrective action.  

The Board concluded Petitioner enlisted on 19 September 2022 and met the eligibility criteria for 

LRP, EBCC, and EBSHP in accordance with reference (c).  However, Petitioner’s official military 

personnel file does not reflect a copy of the NAVCRUIT 1133/52, Enlistment Guarantee-Annex “A” 

and there is no evidence of it being generated, thereby hindering his ability to receive the LRP 

incentive.  Additionally, the Board determined that Petitioner should have received $35,000 vice 






