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Dear Petitioner:  

 

This is in reference to your application for correction of your naval record pursuant to Section 

1552 of Title 10, United States Code (USC).  After careful and conscientious consideration of 

relevant portions of your naval record and your application, the Board for Correction of Naval 

Records (Board) found the evidence submitted insufficient to establish the existence of probable 

material error or injustice.  Consequently, your application has been denied.    

 

A three-member panel of the Board, sitting in executive session, considered your application on 

1 April 2026.  The names and votes of the members of the panel will be furnished upon request.  

Your allegations of error and injustice were reviewed in accordance with administrative 

regulations and procedures applicable to the proceedings of this Board.  Documentary material 

considered by the Board consisted of your application, together with all material submitted in 

support thereof, relevant portions of your naval record and applicable statutes, regulations and 

policies, as well as the 16 June 2025 decision by the Marine Corps Performance Evaluation 

Review Board (PERB) and the 14 April 2025 Advisory Opinion (AO) provided to the PERB by 

the Headquarters Marine Corps Performance Evaluation Section (MMPB-23).  Although you 

were afforded an opportunity to submit a rebuttal, you chose not to do so. 

 

The Board carefully considered your request to remove the fitness report for the reporting period 

1 October 2024 to 13 January 2025 because the report “does not reflect a fair or objective 

assessment” due to the “lack of correlation  between [your] conduct and the marks assigned, and 

this disparity merits “further scrutiny.”  Specifically, you contend there is a “stark and 

unsupported deviation in this report which does not align with [your] demonstrated work ethic, 

mission accomplishment, or leadership abilities.”  You “maintained consistent professionalism, 

fulfilled all assigned duties,” and “made multiple contributions recognized by peers and seniors 

alike.”  Further, you contend the report contains below average markings without any formal 

counseling, negative counseling, or administrative actions.  You also contend you had no 

“documented performance issues,” “observed deficiencies” or indications your “performance fell 

short of expectations.”  You contend “[t]his raises serious concerns of possible reprisal or bias 

influencing the evaluation process.”  In support of your contentions, you submitted a 

performance review memorandum from the Marine Officer who served as the Regimental 

Logistics Operations Officer from September 2024 to January 2025.   

 






