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  Ref: Signature Date            

 

From:  Chairman, Board for Correction of Naval Records 

To:     Secretary of the Navy 

 

Subj:   REVIEW OF NAVAL RECORD ICO , USN,  

 

 

Ref:   (a) Title 10 U.S.C. § 1552 

 (b) OCNO memo 1040 Ser N13/024, 10 Feb 23 

 (c) NAVADMIN 055/23, 27 Feb 23 

 

Encl:   (1) DD Form 149 w/attachments 

        (2) Advisory Opinion by OCNO memo 1530 Ser N133D/310, 17 Jun 25 

        (3) Subject’s naval record 

 

1.  Pursuant to the provisions of reference (a), Subject, hereinafter referred to as Petitioner, filed 

enclosure (1) with the Board for Correction of Naval Records (Board), requesting that her naval 

record be corrected to show that Petitioner reenlisted for 3 years on 25 June 2025 vice 5 May 

2025 and extended for 3 months vice 4 months on 11 May 2025 and was eligible for and 

received the Zone 1, Enlisted Supervisor Retention Pay (ESRP). 

                                              

2.  The Board, consisting of , , and  reviewed Petitioner’s 

allegations of error and injustice on 5 February 2026 and pursuant to its regulations, determined 

that the corrective action indicated below should be taken on the available evidence of record.  

Documentary material considered by the Board consisted of the enclosures, relevant portions of 

Petitioner’s naval record, and applicable statutes, regulations, and policies. 

 

3.  Before applying to this Board, Petitioner exhausted all administrative remedies available 

under existing law and regulations within the Department of the Navy.  The Board, having 

reviewed all the facts of record pertaining to Petitioner’s allegations of error and injustice finds 

as follows: 

 

     a.   On 5 June 2012, Petitioner entered active duty. 

 

     b.  In July 2018, Petitioner was awarded Navy Enlisted Classification (NEC) N24S.  In March 

2019, Petitioner was awarded NEC 803R.  

 

     c.  On 25 June 2021, Petitioner reenlisted for 5 years with an End of Active Obligated Service 

(EAOS) of 24 June 2026. 

 

     d.  On 5 June 2022, Petitioner entered Zone C. 
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     o.  On 16 November 2025, Petitioner was advanced to ENMC/E-7. 

 

CONCLUSION  

 

Upon review and consideration of all the evidence of record, and especially in light of the 

contents of enclosure (2), the Board finds the existence of an injustice warranting the following 

corrective action.  The Board concluded that on 5 June 2022, Petitioner entered Zone 1.  On  

7 April 2025 Petitioner was issued orders 0975 with required obligated service to September 

2028.  On 15 May 2025, Petitioner reenlisted for 3 years and was denied ESRP due to not 

meeting the minimum obligated service of 24 months past Soft EAOS.  At that time, references 

(b)1 and (c)2 authorized an ESRP.  The Board determined that Petitioner was incorrectly 

counseled to reenlist for SRB without knowing that her request for SRB was denied.  Therefore, 

the Board determined under this circumstance, relief is warranted. 

 

RECOMMENDATION 

 

That Petitioner’s naval record be corrected, where appropriate, to show that: 

  

Petitioner was discharged and reenlisted on 24/25 June 2025 vice 4/5 May 2025 for a term of  

3 years. 

 

Petitioner executed an agreement to extend enlistment (NAVPERS 1070/621) on 25 June 2025 

vice 11 May 2025 for at term of 3 months vice 4 months. 

 

Note: This change will entitle the member to a Zone 1 ESRP with an award level of 8.0 for the 

EMNSW/N24S rate/NEC.  Remaining obligated service to 24 June 2026 will be deducted from 

ESRP computation.  Furthermore, calculation should be addressed to the ESRP Program 

Manager N133D3.  For questions regarding ESRP contact 703-604-5502 or email 

nxaq_nl33d3@navy.mil. 

                 

 
1 To designate ESRP as a selective retention bonus and to issue policy guidance and program direction for the 

administration of the ESRP Program per references (a) through (f).  This Policy Memorandum is a complete 

revision, should be reviewed in its entirety, and takes effect on 1 April 2023.  Program Description.  The ESRP 

program is a flexible incentive program tailored to meet the retention goals of specific skill sets.  ESRP reenlistment 

time in service eligibility zones are defined as follows:  a. Zone 1: Greater than or equal to 10 years of naval service 

but less than 14 years of naval service.  In order to ensure maximum base pay rates are used in bonus calculations 

for future Zone 2 and Zone 3 reenlistments, it is recommended that the Service Member be at least three days into 

this zone prior to reenlisting.  b. Zone 2: Greater than or equal to 14 years of naval service but less than 17 years of 

naval service.  In order to ensure maximum base pay rates are used in bonus calculations for future Zone 3 

reenlistment, it is recommended that the Service Member be at least two days into this zone prior to reenlisting.  c. 

Zone 3: Greater than or equal to 17 years of naval service but less than 23 years of active service.  It is 

recommended that the Service Member be at least one day into this zone prior to reenlisting to ensure maximum 

base pay rate is used in bonus calculations. 
2 Announces an updated nuclear ESRP policy memorandum, reference (a).  This ESRP policy memorandum and 

NAVADMIN message supersedes references (b) and (c) effective 1 April 2023.  ESRP Zone 1 and Zone 2 award 

level (AOS computation stops at the completion of 16 YOS for Zone 1 and 18 YOS for Zone 2): Rating PNEC Zone 

1 Zone 2/ EMNSW N24S 8.0 4.5. 

 






