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misconduct and being relieved as a member of the  due to poor attitude, failure to 

follow orders, and frequent involvement with military authorities.  On 28 May 1986, you received 

another a Page 11 counseling concerning frequent involvement with military authorities. 

 

On 10 June 1986, you were notified of pending administrative separation proceedings by reason 

of an established pattern of misconduct with military authorities.  You were informed that the 

least favorable characterization of service you may receive is Under Other Than Honorable 

(OTH) conditions.  You elected your right to consult with counsel and waived your right to 

present your case to an administrative discharge board.  In the meantime, you received your third 

NJP for failure to go to your appointed place of duty and disobeying a lawful order.  The 

commanding officer (CO) forwarded your administrative separation package to the separation 

authority recommending your administrative discharge from the Marine Corps.  As part of the 

CO’s recommendation, he stated in pertinent part: 

 

[Petitioner] has stated that he has no desire to remain in the USMC. His 

demonstrated lack of maturity, judgment and desire to conform to military 

regulations has shown his ever decreasing value to the Corps. He no longer can 

be trusted in a  billet, or to even perform in a manner expected of Marines. 

It is considered in the best interest of [Petitioner] and the USMC that he be 

expeditiously discharged under Other than Honorable conditions. 

 

The separation authority approved the recommendation and you were so discharged on                 

1 July 1986.    

 

The Board carefully considered all potentially mitigating factors to determine whether the 

interests of justice warrant relief in your case in accordance with the Wilkie Memo.  These 

included, but were not limited to, your desire to upgrade your discharge character of service and 

contentions that: (1) you were never written up or disciplined, (2) you were second in charge on 

your shift as a military police (MP) and had trained new MPs on post, (3) you never disobeyed 

anyone, the write-ups are not correct, and you were unaware of them until 25 May 2025, (4) you 

were very young, (5) you received a Good Conduct Medal, and (6) you were continuously 

harassed by your sergeants.  You also checked the “PTSD” and “Other Mental Health” boxes on 

your application but chose not to respond to the 1 July 2025 letter from the Board requesting 

evidence in support of your claims.  For purposes of clemency and equity consideration, the 

Board considered the totality of your application; which included your DD Form 149 and an 

incomplete Department of Veterans Affairs Form 21-4138.  

 

After thorough review, the Board concluded your potentially mitigating factors were insufficient 

to warrant relief.  Specifically, the Board determined that your misconduct, as evident by your 

administrative counselings and NJPs, outweighed these mitigating factors.  In making this 

finding, the Board considered the seriousness of your misconduct and concluded your misconduct 

showed a complete disregard for military authority and regulations.  The Board observed you 

were given multiple opportunities to correct your conduct deficiencies but chose to continue to 

commit misconduct; which led to your OTH discharge.  Your conduct not only showed a pattern 

of misconduct but was sufficiently pervasive and serious to negatively affect the good order and 

discipline of your unit.  The Board determined the record reflected that your misconduct was 

intentional, willful, and persistent, and demonstrated you were unfit for further service. 






