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[Petitioner] has been counseled on a local basis in accordance with the 

requirements… to no avail. He has not been diagnosed as drug dependent but 

continues to use and possess drugs on military installations.  Drug disposition 

reports have been sent following each drug related mast.  In light of the new zero 

drug tolerance program as announced by  it is strongly recommended that 

[Petitioner] be discharged from the Navy with an OTH conditions discharge. 

 

On, 9 February 1982, you received an administrative remarks (Page 13) counseling in which you 

acknowledge having been diagnosed as psychologically dependent upon drugs, again waived your 

right to counsel, refused rehabilitation, and stated your desire for immediate discharge.  The 

separation authority approved the CO’s recommendation, and you were so discharged on  

26 March 1982.   

 

The Board carefully considered all potentially mitigating factors to determine whether the 

interests of justice warrant relief in your case in accordance with the Wilkie Memo.  These 

included, but were not limited to, your desire to upgrade your discharge character of service and 

contentions that: (1) you were unfairly convicted of drug possession, (2) the drugs had been found 

under a seat of the used vehicle you had purchased, and (3) you have led a successful post-

discharge career and life.  For purposes of clemency and equity consideration, the Board 

considered the totality of your application; which consisted of your DD Form 149, your personal 

statement, and character references. 

 

After thorough review, the Board concluded your potentially mitigating factors were insufficient 

to warrant relief.  Specifically, the Board determined that your misconduct, as evidenced by your 

NJPs, outweighed these mitigating factors.  In making this finding, the Board considered the 

seriousness of your misconduct and the fact it included multiple drug offenses.  The Board 

determined that illegal drug use and possession by a service member is contrary to military core 

values and policy, renders such members unfit for duty, and poses an unnecessary risk to the 

safety of their fellow service members.  The Board also found that your conduct showed a 

complete disregard for military authority and regulations.  The Board observed you were given 

multiple opportunities to correct your conduct deficiencies but chose to continue to commit 

misconduct; which led to your OTH discharge.  Your conduct not only showed a pattern of 

misconduct, but was sufficiently pervasive and serious to negatively affect the good order and 

discipline of your command.  The Board determined the record reflected that your misconduct 

was intentional, willful, and persistent, and demonstrated you were unfit for further service.  

Finally, the Board noted you provided no evidence, other than your statement, to substantiate your 

contention that the drugs found in your vehicle were not yours.  Regardless, the Board found your 

incidents of drug abuse were sufficient to support your administrative separation and assigned 

characterization of service. 

 

As a result, the Board determined that there was no impropriety or inequity in your discharge and 

concluded that your misconduct and disregard for good order and discipline clearly merited your 

discharge.  While the Board carefully considered the evidence you submitted in mitigation, even 

in light of the Wilkie Memo and reviewing the record holistically, the Board did not find evidence 

of an error or injustice that warrants granting you the relief you requested or granting relief as a 

matter of clemency or equity.  Ultimately, the Board concluded the mitigation evidence you 






