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Dear Petitioner:   

 

This is in reference to your application for correction of your naval record pursuant to Section 

1552 of Title 10, United States Code.  After careful and conscientious consideration of relevant 

portions of your naval record and your application, the Board for Correction of Naval Records 

(Board) found the evidence submitted insufficient to establish the existence of probable material 

error or injustice.  Consequently, your application has been denied.    

 

A three-member panel of the Board, sitting in executive session, considered your application on 

13 May 2026.  The names and votes of the members of the panel will be furnished upon request.  

Your allegations of error and injustice were reviewed in accordance with administrative 

regulations, and procedures applicable to the proceedings of this Board.  Documentary material 

considered by the Board consisted of your application, together with all material submitted in 

support thereof, relevant portions of your naval record, and applicable statutes, regulations, and 

policies, as well as the 4 August 2025 Advisory Opinion (AO) provided by Navy Personnel 

Command (NPC).  The AO was provided to you and you were given 30 days in which to submit 

a response.  Although you were afforded an opportunity to submit a rebuttal to the AO, you 

chose not to do so. 

 

The Board carefully considered your request to remove your adverse fitness report, covering the 

period of 2 December 2023 to 31 January 2025, from your Official Military Personnel File 

(OMPF), or in the alternative, amend the fitness report to remove the 1.0 trait average and 

adverse markings, in order the reflect a fair and fact-based evaluation of your performance.  You 

additionally requested that if relief is not granted prior to your opportunity for promotion, a 

Special Selection Board (SSB) be convened to consider you for promotion.  You contend that the 

adverse fitness report was based solely on a substantiated Command Managed Equal 

Opportunity (CMEO) complaint, without any associated non-judicial punishment, detachment 

for cause, or show cause recommendation.  You further contend your command chose to impose 

the lowest possible marks on your fitness report, despite acknowledging successful operational 

results under your leadership, and without accounting for mitigating circumstances, your 

completed corrective actions, or your overall performance. 

 

 






