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Failure with a General (Under Honorable Conditions) (GEN) characterization of service and a 

reentry code of RE-4. 

 

      f.  Petitioner asserts that his underage drinking and alcohol treatment failure do not 

accurately reflect the quality of his service.  He contends that his separation was due to underage 

drinking after work and on weekends and, but for being underage, he would have had a stellar 

Navy career.  He notes that he voluntarily requested and completed rehabilitation, and that he is 

now an addictions counselor.  He claims that Navy would be proud of the man he is today. 

 

      g.  For purposes of clemency and equity consideration, the Board considered the totality of 

Petitioner’s application; which included his DD Form 149 and the evidence he provided in 

support of it. 

 

CONCLUSION: 

 

Upon careful review and consideration of all the evidence of record, the Board determined that 

Petitioner’s request warrants partial relief. 

 

The Board initially concluded Petitioner was appropriately processed for administrative 

separation based on his failure to adhere to his alcohol rehabilitation treatment plan.  While the 

Board carefully considered Petitioner’s contention for mitigation, the Board noted he admitted to 

continuous underage consumption of alcohol.  Therefore, the Board determined the presumption 

of regularity applies to the finding that Petitioner committed the conduct that formed the basis of 

his administrative separation and no error exists with GEN characterization of service. 

 

However, the Board also considered the totality of the circumstances to determine whether 

equitable relief was warranted in the interests of justice in accordance with the Wilkie Memo.   

In this regard, the Board considered, amongst other factors, Petitioner’s contentions, the totality 

of his service, the non-violent nature of Petitioner’s conduct, Petitioner’s relative youth and 

immaturity at the time, Petitioner’s rehabilitation efforts and post-service record of 

accomplishments, Petitioner’s candor and remorse, Petitioner’s service to his community, and 

the passage of time since Petitioner’s discharge. 

 

The Board found that the mitigating factors were sufficient to justify partial equitable relief.  

Specifically, while the Board does not condone Petitioner’s misconduct, the Board found that the 

severity of his misconduct was outweighed, in part, by Petitioner’s post-service mitigation 

evidence.  Therefore, the Board determined it was in the interests of justice, purely as a matter of 

clemency and equity, to change Petitioner’s reason for separation to reflect a Secretarial 

Authority discharge. 

 

Notwithstanding the recommended corrective action below, the Board determined Petitioner’s 

characterization of service remains appropriate.  With regard to Petitioner’s request for a 

discharge upgrade, the Board found that the mitigating factors were not nearly sufficient to 

justify any equitable relief.  Specifically, the Board found that the severity of Petitioner’s 

misconduct far outweighed all of the mitigating factors combined.  In particular, the Board found 

that Petitioner’s alcohol related conduct showed a complete disregard for military authority and 

regulations.  The Board observed Petitioner was given an opportunity to correct his alcohol 






